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ARTICLE I -RECOGNITION
The Oneonta City School District recognizes the Oneonta Teachers' Associatiop/NEA of New
York as the exclusive negotiating representative for the employees in the Instructional Teacher
Aides Unit defined below as "Included".
Unit Definition
Included -
All regularly employed full-time and part-time Instructional Teacher Aides.
Excluded -
All Noon Aides/Monitors, Teaching Assistants, Clerical employees, Custodial and Maintenance
employees, Teachers, Administrators, temporary and substitute employees, and all other School
District employees.
ARTICLE II - NEGOTIATION PROCEDURES
A. No later than the final week in March of the year of expiration of this Agreement, upon
request of either party, the parties will enter into negotiations leading to a Successor
Agreement. The first meeting may,be delayed by mutual agreement of the parties.
B. At the first negotiating meeting, the parties will exchange proposals to be considered.
ARTICLE III - GRIEVANCE PROCEDURE
A. Purpose
Both parties recognize that this procedure must be available without fear of
discrimination because of its use. Informal settlements at any level shall bind the
immediate parties to the settlements, but shall not be precedents in a later grievance
proceeding. Time limits contained herein may be waived by mutual agreement.
B. Definitions
1. A "grievance" is an alleged violation of the express provisions of this Agreement.
2. "Day" shall mean work day unless specifically stated otherwise.
3. An "employee" is any person in the unit covered by this Agreement.
4. An "aggrieved party" is the employee or employees or the Association alleging
the grievance.
'
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"Party in interest" is the employee(s) filing the grievance and any other party,
.
including the Associationand the District, who might be required to take action or
against whom action might be taken in 'order to dispose of the grievance.
5.
C. Procedure
1.
2.
3.
Level One, Principal
A unit member with a grievance shall first discuss it with his/her Principal or
immediate supervisor, with the objective of resolving the matter informally.
Level Two, Superintendent of Schools
If the aggrieved party is not satisfied with the disposition of his/her grievance at
Level One, or if no decision has been rendered within five (5) work days after the
presentation of the grievance, he/she may file the grievance in writing with the
Association within five (5) work days after the decision at Level One or ten (10)
work days after the grievance was presented, whichever is sooner. Within five (5)
work days after receiving the written grievance, the Association shall submit it to
the Superintendent of Schools. .
Level Three, Board of Education
a. If the aggrieved party is not satisfied. with the disposition of his/her
grievance at Level Two, or if no decision has been rendered within ten
(10) work days after the grievance was delivered to the Superintendent of
Schools, he/she may, within five (5) work days after a decision by the
Superintendent or fifteen (15) work days after the grievance was delivered
to the Superintendent, whichever is sooner, request in writing that the
Association submit the grievance to the Board of Education. If the
Association determines that the grievance is meritorious, it may submit the
grievance to the Board of Education within fifteen (15) work days after
receipt of a request by the aggrieved party.
b. Within ten (10) work days after such notice of submission to the Board of
Education, the Association and the Board, through their respective
representatives, shall schedule a mutually convenient date for a Level
Three hearing. A majority of the Board of Education members shall be
present at the hearing and said hearing shall occur within fifteen (15) work
days, of submission. E,ach party shall be entitled to present evidence in
support of their respective positions. Each party shall have the right to
present witnesses and the right to cross examine and rebut all witnesses.
After the close of the hearing the Board of Education shall consider all
evidence presented at the .hearing and shall issue a written decision to the
Association within thirty (30) work days.
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4. No written grievance will be entertained and such grievance will be deemed
.waived unless the written grievance is forwarded to the first available stage within
fifteen (15) work days after the employee knew or could reasonably have known
of the act or condition on which the grievance is based.
D. Reprisals
No reprisals of any kind shall be taken by the District against any party in interest, any
representative, any unit member,. or any other participant in the grievance procedure by
reason of such participation.
.
E. Miscellaneous
1. Group Grievance
If, in the judgment of the Association, a grievance affects a group or a class of
employees, the Association may submit such a grievance in writing to the
Superintendent of Schools directly and the processing of su~h griev.ance shall be
commenced at Level Two~
2. Written Decisions
Decisions rendered at Level One which ,are unsatisfactory to the aggrieved
employee and all decisions rendered at Levels Two and Three shall be in writing
setting forth the decision and the reasons therefore and shall be transmitted
promptly to parties in interest and to the Association.
. .
3. Separate Grievance File
All documents, communications and records dealing with the processing of
grievances shall be filed in a separate grievance file and shall not be kept in the
personnel file of any of the participants. .
4. Forms
The form for filing a grievance shall be prepared jointly by the District and the
Association and appended hereto.
5. Other Forums
Use of the Grievance Procedure does not bar the aggrieved party from utilizing
any other forum available to him/her to dispose of hislher grievance.
Oneonta Instructional Teacher Aides Unit
Oneonta Teachers' Association Contract -- 1999-2004 Page 3
.~
ARTICLE IV -EMPLOYMENT AND ASSIGNMENT
Instructional Teacher Aides will be notified by the final work day of the school year of their
tentative assignment for the coming school year. Such tentative assignment is subject to change.
ARTICLE V - VACANCY AND TRANSFER
Vacancies in unit positions will be posted at each building within the District.
The President of the Oneonta Teachers' Association will be notified in writing of vacancies
within this Unit which become available during the Summer recess.
ARTICLE VI -WORKDAY
Instructional Teacher Aides shall be paid for all hours asked to be worked by the District and
actually worked. Any hours to be worked in excess of the individual Aide's nonnal work day
must be approved in advance in writing by the District office.
ARTICLE VII - TRAVEL
The District will reimburse unit members for travel within the District which is required by the
District as part of the employee's job and which is actually carried out by the employee, upon the
submission once per month by the employee of a log containing the following infonnation: date;
point of departure; point of arrival; actual mileage; purpose of travel; and the name of the
supervisor who approved the travel. Reimbursement will be at the current IRS rate.
ARTICLE VIII - GENERAL
A. In order to carry out its responsibilities for the development and operation of the
programs providing the best possible educational opportunities for the students of the
District consistent with community resources, the Board retains and reserves unto itself
all powers, rights, authority, duties and responsibilities conferred upon and vested in the
Board by law, including, by way of illustration, but not by way of limitation, the
following:
1. The supervision, direction and control of the management and administration of
the school system, its propertiesand facilities. .
2. The right to hire all employees and, subject to the provisions of the law, to
detennine their qualifications, to discharge, demote or otherwise discipline
employees and to promote and transfer employees.
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3. .The right to establish grades and courses of instruction, including special
programs, and to provide for athletic, recreational and social events for students
as deemed necessary or advisable by the Board.
4. The exercise of the foregoing powers, rights and duties and responsibilities by the
Board and the adoption of policies, rules, regulations and practices in furtherance
thereof shall be the exclus,ive prerogative of the Board, except as otherwise
limited by express provision, of this Agreement.
B. This Agreement constitutes the full and complete Agreement of the parties and may be
altered, changed, added to, deleted" from or modified only through the voluntary mutual
consent of the parties in a written, signed amendment to this Agreement. The
Association agrees that all negotiable items have been discussed during the negotiations
leading to this Agreement, and agrees that negotiations will not have to be reopened on
any item, whether contained in this Agreement or not, nor will negotiations be reopened
on the impact of any permissible management action during the life of this Agreement.
C. If any provision(s) of this Agreement or any application(s) of this Agreement to any
members of the Unit shall be found contrary to law, such provision(s) or application(s)
shall not be deemed valid except 'as permitted by law, but all other proyisions or
applications shall continue in full force and effect.
ARTICLE IX - ASSOCIATION RIGHTS
A. . The Oneonta City School District agrees to deduct from. the wages of Instructional
Teacher Aides dues for the Oneonta Teachers' Association and its parent .organizations
when such deduction is authorized by Instructional Teacher Aides individually and
voluntarily.
The amount to be deducted shall be certified to the District in .writing by the Association
each year no later than August 1.
II
The District agrees to transmit a check for the total sum deducted to the Association
within a period of twenty (20) days following such deduction.
The Aide's authorization for dues deduction shall be in writing. The form of
authorization to be used is attached to this Agreement as Appendix A.
Dues deductions shall be made once each month in equal installments.
Oneonta Instructional Teacher Aides Unit
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ARTICLE X -LEGISLATIVE ACTION
IT IS'AdREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS
AGREEMENT REQUIRING LEGISLA TIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XI - HEALTH AND DENTAL INSURANCE
A. All bargaining unit members working twenty (20) hours per week or more may elect to
participate in the Health Insurance Program offered by the District.
B. The District will pay ninety-five percent (95%) of either the total individual premium or
the total family premium and the employee will pay the remaining five percent (5%).
C. The deductible shall be one hundred dollars ($100) per individual and three hundred
dollars ($300) per family.
D. Upon ratification of this Agreement by both parties, the co-pay will be ten dollars ($10)
for brand name prescriptions and five dollars ($5) for generic prescriptions. There shall
be a mail order prescription service with a zero dollar ($0) co-pay for a ninety (90) day
supply for generic and twenty dollars ($20) for brand name.
E. In the event that the bargaining unit member and his/her spouse are both employed by the
District, only one (1) shall be eligible for payment by the District of the premium for such
family plan, and both spouses must be subscribers in the same health plan.
F. The bargaining unit will be given the opportunity to review and make recommendations
on any new insurance plan or carrier. The final decision, however, on the plan or carrier
rests solely with the Board of Education.
G. Health Insurance Option
The District shall pay five hundred dollars ($500) annually or a pro-rated portion thereof
to each eligible employee who elects not to participate as an individual in the Health
Insurance Plan or for those employees eligible for family coverage who change from
family to individual coverage. Employees eligible for the family coverage who elect not
to participate in any plan shall be paid one thousand dollars ($1,000) each.
1. Notification by the employee for using this option must be submitted in writing to
the Superintendent of Schools. The exercise of this option will be governed by
the rules of the carriers. The form for notification to be used is attached to this
Agreement as Appendix C.
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2. Employees who elect not to participate in the Health Insurance Plan must present
proof of alternative insurance coverage to the Superintendent of Schools each
year.
3. Upon written notice to the Superintendent of Schools, the employee may re-enter
or enter for the first time, without penalty, delay or restriction, the Health
Insurance Plan within the rules of the carrier.
4. The exercise of this option will be governed by the rules of the carrier and any
employee requests to use' this option which jeopardize the health insurance
program will be denied in reverse date order of said requests.
H. Dental Insurance
Effective July 1, 1997 all employees eligible for dental insurance under the District's
Master Policy shall be entitled to receive the individual policy to a maximum of one
hundred twenty-five dollars ($125) paid by the District.
Effective July 1, 1998 the maximum shall be increased to one hundred thirty-five dollars
($135) paid by the District.' .
I. Flexible Spending Account
The District shall provide an optional Flexible Spending Account IRS Section 125 for
each employee. The monthly administrative cost shall be paid fifty percent (50%) by the
District and fifty percent (50%)' by the employee. A Premiums Only Provision is
available at no cost to the employee.
ARTICLE XII - WAGES
A. 1999-2000
Starting Rate: $5.20 per hour
Each returning unit member shall receive a four percent (4%) increase on hislher hourly
rate. .
B. 2000-2001
Starting Rate: $5.35 per hour.
Each returning unit member shall receive a three and eight-tenths percent (3.8%) increase
on hislher hourly rate.
Oneonta Instructional Teacher Aides Unit
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C. 2001-2002
Starting Rate: $5.60 per hour.
Each returning unit member shall receive a four and one-quarter percent (4.25%) increase
on his/her hourly rate.
D. 2002-2003
Starting Rate: $5.80 per hour.
Each returning unit member shall receive a four and one-half percent (4.5%) increase on
his/her hourly rate. .
E. 2003-2004
Starting Rate: $6.00 per hour.
Each returning unit member shall receive a four and one-half percent (4.5%) increase on
his/her hourly rate.
F. The District agrees to pay unit members for hours worked on the first District wide
payday in September, unless that payday falls during the first week.
G. Effective July 1, 1996 wages shall be calculated for the contract year and paid in equal
installments during the school year. Employees shall still be considered hourly
employees and these payments are subject to adjustment based on hours actually worked.
ARTICLE XIII - LEAVES
A. Effective September 1, 2000 each unit member shall be granted four (4) sick leave days
and one (1) personal leave day. Unused sick and personal leave shall accumulate as sick
leave days.
B. Effective September 1, 2001 each unit member shall be granted six (6) sick leave days
and two (2) personal leave days. Unused sick and personal leave shall accumulate as sick
leave days.
C. Effective September 1, 2002 each unit member shall be granted a total of eight (8) sick
leave days and three (3) personal days. Unused sick and personal leave shall accumulate
as sick leave days.
D. ~ffective September 1, 2003 each unit member shall be granted ten (10) sick leave days
and three (3) personal days. Unused sick and personal leave shall accumulate as sick
leave days. .
Oneonta Instructional Teacher Aides Unit
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E. The maximum accumulation of sick leave days is one hundred (100) days.
ARTICLE XIV - REDUCTION IN FORCE
In the event of any reduction in force, the pistrict agrees to layoff employees in the inverse order
of seniority unless, in the judgment of the :District, an Aide assigned to a particular special needs
student cannot be changed without disrupting that student's education program. Seniority will
be detennined by most recent date of hire.
Oneonta Instructional Teacher Aides Unit
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ARTICLE XV -DURATION
This Agreement shall commence on July 1, 1999 and shall tenninate on June 30, 2004.
For the Unit! Association For the District
ers' Association
.J/,;. 8/tJ I 3 -dr~-O I
Date Date
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A~PENDIX A
ONEONTA TEACHERS' ASSOCIATION
INSTRUCTIONAL AIDES UNIT
PAYROLL DEDUCTION AUTHORlZA TION FORM
Social Security Number
Last Name First Middle
District Name
Association
To The Board of Education:
I hereby authorize you, according to arrangements agreed upon with the above Association, to
deduct from my salary and transmit to said Association, dues as certified by said Association for
those organizations indicated below. I hereby waive all right and claim to said moneys so
deducted and transmitted in accordance with this authorization and relieve the Board of
Education and all of its officers from any' liability therefore. I revoke any and all instruments
heretofore made by me for such purposes. This authority shall remain in full force and effect for
all purposes while I am employed in this school system, or until revoked by me in writing
between September 1 and September 15 of any given year.
Men1ber Signature
Date
Oneonta Instructional Teacher Aides Unit
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APPENDIX B
ONEONTA TEACHERS' ASSOCIATION
INSTRUCTIONAL AIDES UNIT
STATEMENT OF GRIEVANCE
Aggrieved Party Grievance No.:
School Date Filed
Position Stage
Date of Alleged Violation
Alleged Violation
Nature of Grievance
Redress Sought
Grievant's Signature For the Association
Oneonta Instructional Teacher Aides Unit
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APPENDIX C
ONEONTA CITY SCHOOL DISTRICT
and the
ONEONTA TEACHERS' ASSOCIATION
INSTRUCTIONAL AIDES UNIT
HEALTH INSURANCE OPTION
To the Superintendent:
,
.I, (print name) certify that I have read Article' XI., G. of the Collective
Bargaining Agreement between the OneQnta City School District and the Oneonta Teachers'
Association Instructional Aides Unit relating to the Health Insurance Option.
I
I have indicated below the option I am electing for the 199_ -20_ schoolyear.
1. ( ) I am eligible for individual, health coverage and elect to have no coverage. I
herewith submit proof of alternative health insurance coverage. ,
2. ( ) I am eligible for family health insurance coverage and elect to have individual
coverage. I herewith submit proof of alternative health insurance coverage for my
family.
3. ( ) I am eligible for family health insurance coverage and elect to have no coverage.
I herewith submit proof of alternative health insurance coverage for me and my
family.
Signature
Date
Oneonta Instructional Teacher Aides Unit
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ONEONTA CITY SCHOOL,DISTRICT
and the
ONEONTA TEACHERS' ASSOCIATION
INSTRUCTIONAL AIDES UNIT
ARTICLE XI (G)
Health Insurance Option -
The District shall pay five hundred dollars ($500) annually or a prorated portion thereof to each
eligible employee who elects not to participate as an individual in the Health Insurance Plan or
for those employees eligible for family coverage who change from family to individual
coverage. Employees eligible for the family coverage who elect not to participate in any plan
shall be paid one thousand dollars ($1,000) each.
1. Notification by the employee for using this option must be submitted in writing to the
Superintendent of Schools. The exercise of this option will be governed by the rules of
the carriers. '
2. Employees who elect not to participate in the Health Insurance Plan must present proof
of alternative insurance coverage to the Superintendent of Schools each year.
3. Upon written notice to the Superintendent of Schools, the employee may reenter or enter
for the first time, without penalty, delay or restriction, the Health Insurance Plan within
the rules of the carrier.
4. The exercise of this option will be governed by the rules of the carrier and any employee
requests to use this option which jeopardize the health insurance program will be denied
in reverse date order of said req~ests.
Oneonta Instructional Teacher Aides Unit
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TYPED AND PRINTED BY. .
N5kNY. 1 "___~_, __n _.
'_
National Educa~i0A Association of New York
I .
NATIONAL EDUCATION ASSOCIATION !OF NEW YORK
Vestal Service Center
400 Plaza I;>rive,Suite 0
Vestal, New York 13850
607-729-6375 or 800-479-6375
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